
THE JOB:

We are committed to providing a welcoming 
workplace where everyone feels respected, 
safe, and supported. This means we value team 
players with a positive attitude, respectful behavior 
and a keenness to learn.

ABOUT US:

Trade certificate in automotive or mechanical field or 
equivalent.
Current WHS General Construction Induction card. 
Demonstrated experience in the operation of small plant and 
equipment.
Proven ability to work productively as a member of a team 
and contribute to team goals.
Current MR Licence

IF YOU HAVE SKILLS THAT MATCH 

OUR JOB, AND:

JOB VACANCY

9-Day Fortnight
Annual salary $64,360.40 - $77,232.48 (gross) + 12% Super 
Opportunity to learn new skills in a supportive environment 
19.5 weeks long service leave after 10 year continuous service

The Application Pack is on our website: www.bourke.nsw.gov.au/council/positions-vacant.

THEN WE WILL OFFER YOU:

PLANT MECHANIC

This role is accountable for the servicing, repairs and
maintenance of Council’s heavy and light plant
and equipment in a safe and efficient manner to
prevent down time of machinery and vehicles.

LIKE MORE INFORMATION?

Please contact 
Coordinator Road Operations, Chris Morrall, on 
02 6830 8000 or jobs@bourke.nsw.gov.au

Work in Bourke!
www.bourke.nsw.gov.au 

/ work-in-bourke/



Position Plant Mechanic 

Reports To Workshop Supervisor 

Department Roads Infrastructure 

Band/Level BAND 2 / LEVEL 1 

Grade 3 

Date Revised October 2024 

This position description broadly describes the accountabilities, duties and conduct of an 

employee of Bourke Shire Council. The role will evolve and change over time, in line with the 

changing strategic and operational requirements and outcomes of the organisation. 

Primary Purpose 

This role is accountable for the servicing, repairs and maintenance of Council’s heavy and 

light plant and equipment in a safe and efficient manner to prevent down time of machinery 

and vehicles. 

Council Values 

Council’s values of Openness, Honesty, Respect, Accountability, Objectiveness, Leadership, 

Selflessness and Integrity guide the decisions, actions and conduct of all employees.  

Core Accountabilities 

• Maintain and repair of Council’s plant in accordance with manufacturer’s specifications

to ensure the efficient and accurate operation of plant and equipment.

• Source and order specialised parts and materials to avoid plant being idle.

• Ensure the workshop and workshop equipment is clean and maintained.

• Accurately interpret workshop manuals and assist in developing and updating safe

operating procedures.

• Ensure safe work practices including the development and implementation of safe work

method statements, risk assessments, injury and incident reporting and any other work

health and safety requirements/obligations under the Work Health and Safety Act.

• Complete of relevant paperwork, reports (including timesheets) within required

timeframes.

• Contribute to the performance of Council: leading by example, demonstrating

professional conduct, making the best use of knowledge, experience and skills, and

being accountable for the decisions made.

• Ensure a safe working environment by taking accountability for own actions and

complying with Council’s WHS policies and procedures.



The incumbent is required to undertake any other duties, projects or tasks as directed by the 

supervisor which are within his/her skills, competence and training. 

The employee is to comply with the organisation’s policies and procedures (as varied from 

time to time) and undertake training and development. 

Essential Criteria 

1. Trade certificate in automotive or mechanical field or equivalent.

2. Current WHS General Construction Induction card.

3. Current knowledge and demonstrated experience in carrying out maintenance,

servicing and repair works on a variety of heavy, light and small plant.

4. Proven ability to work productively as a member of a team and contribute to team

goals.

5. Ability to carry out duties safely and efficiently with minimum supervision, including

remote areas.

6. Proven written communication skills including but not limited to the recording of plant

maintenance information, service history, parts inventory or ordering.

7. Current MR licence.

Desirable Criteria 

1. Various plant certificates and/or experience including cranes, forklifts, backhoes and skid

steer loader.

2. Current Automotive Refrigerant Certificate.

3. Heavy and Light Vehicle RMS Authorised Inspection Officer.

4. Knowledge of Local Government NSW WHS practices for plant and equipment.

Date: 

Agreed: 

_________________________________ ____________________________________ 

Employee Name Employee Signature 



APPLICATION FORM 

Plant Mechanic 

Name: ______________________________________ 

Address: ______________________________________ 

Contact number: ______________________________________ 

(If you have a resume, please include it with the application form) 

Please answer the following questions. 

1. What experience do you have in carrying out maintenance, servicing and

repair works on a variety of heavy, light and small plant.

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

1. What skills do you have that match this job?

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________



________________________________________________________________________________

________________________________________________________________________________ 

2. How do you make sure you keep yourself and other safe at work?

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________ 

Put a tick in the box if you have the following and make sure you include a copy of 

your ticket or licence with your application. 

□ Trade certificate in automotive or mechanical field or 

equivalent. 
Essential 

□ MR Driver Licence Essential 

□ Construction Induction (White) Card Essential 

□ Current Automotive Refrigerant Certificate Desirable 

□ Heavy and Light Vehicle RMS Authorised Inspection Officer Desirable 

Experience with: 

□ Backhoe

□ Skidsteer

□ Other plan (please list)



Give us the name and contact details for 2 work referees 

Referee 1 

Name: ____________________________________ 

Contact number: ____________________________________ 

Referee 2 

Name: ______________________________________ 

Contact number: ______________________________________ 

Submit your application 

Mark your application “Attention HR Manager” and submit it by: 

1. Emailing it: jobs@bourke.nsw.gov.au

2. Posting it: Bourke Shire Council, PO Box 21 Bourke NSW 2840

3. Delivering it: 29 Mitchell Street Bourke NSW 2840

mailto:jobs@bourke.nsw.gov.au
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